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Chaplaincy Week 18 -25 September,  
òComfort in crisisó 

The official launch will be on Sunday 18th September in the Christ 

Church, Anglican Cathedral in Nelson at 10am. You are most welcome to 

come and join us if you are in Nelson that day. This year we are celebrating 

and giving thanks for 39 years of Hospital Chaplaincy service that is provid-

ed in partnership between the churches and the New Zealand Government.  

 The Appeal Week Resource Packs and posters for churches and chaplains 

will be sent out this week. The Appeal envelopes will be dispatched at the 

beginning of September. 

The committee noted that the  Audit and Risk  
Management committee  is, or will be, undertaking  

reviews of  the following: - 

Insurance policies held by ICHC, to ensure adequate 

cover is being maintained  

 Postage and Printing costs with a view to more  

extensive use of the website and email for  

communication with chaplains, LSPôs, Board  

members and church leaders;  

 Appointment process for Temporary Locums, to  

ensure that all ministers and retired ministers and 

others who are providing the occasional weekend or 

emergency, cover carrying pagers in hospitals, have 

met the same requirements for all staff. That is, the 

LSPôs hold completed application forms, and ICHC 

has obtained Police Checks and denominational 

clearances and issued Service Agreements. 

 Refreshment Leave to see the 5 yearly projection of the 

probable cost of providing locum cover for chaplains 

taking this leave. 

 6 yearly lease on the ICHC offices, which comes up for 

renewal in January 2012. The committee directed 

that an independent valuer advise ICHC before we 

enter into a new lease and that Tony Lenton assist the 

NEO and Administrator in negotiating the new lease 

Other Items  

ACC and Sick leave it was recommended that chaplains 

on leave for these reasons, not return to work until 

they are able to undertake normal ward visiting and 

respond to urgent calls. This acknowledges that there 

are no ñlight dutiesò for Hospital Chaplains who 

have to spend a lot of time walking each day. It is 

acknowledged and that LSPôs may need to employ a 

locum to cover until the chaplain is able to resume 

their duties 

The committee rescinded its April decision advising 

chaplains about the possibility of a reduction in  

taxation if a room in their house is set aside for a 

study. The committee acknowledges it is not quali-

fied to advise on taxation matters. This decision was 

printed in the May ñChaplaincy  Messengerò and is 

now withdrawn  

A sub-committee was set up to review the present Ideal 

Specification for Hospital Chaplains as a step  

towards considering the on-going training needs of 

chaplains. 

Accreditation Process for Maori chaplains, It was  

noted that Bishop John Gray intends to submit the 

structure and course content of a proposed  

Accreditation Process for consideration prior to the 

October meeting of the committee 

The committee accepted an invitation from NZACPE to 

send representatives to meet with CPE supervisors 

early in 2012 to discuss ñ What training do  

Hospital Chaplains need todayò 

The committee affirmed the role of NZHCA  

representative(s) attending ICHC meetings, which 

is to speak to the issues raised at meetings on behalf 

of the NZHCA.  

Snippets from the ICHC Executive Committee meeting on 14 July  



Copies of the Chaplaincy Messenger are available on our website: www.ichc.org.nz  

Ron Malpass 

National Executive Officer 

Thought for the month:  

òMan lives more by affirmation than by breadó. Victor Hugo  

The Executive Committee reviewed a number of 

its policies, in response to questions  

Holidays Act Amendment the committee noted section 

28E of the Holidays Act allows an employer to adopt 

a policy not to consider requests under section 28A 

for a portion of the annual holidays to be paid out. 

The committee confirmed that annual leave is for rest 

and relaxation and ICHC will not agree to cash up 

the fourth week of annual leave.  

Time in Lieu Sections 2 and 3 of the Personnel Policies 

for Hospital Chaplains relating to hours of work were 

reviewed. It was confirmed that implicit in sections 

2.1.4 and 2.1.5 and section 3.1.2 covering extra work 

and work on public holidays, that Time in Lieu must 

be taken at the ñfirst available opportunity.ò  ICHC 

considers time in lieu should be within one month. 

Chaplains are expected to self-manage their time and 

not work more than 90 hours per fortnight. 

Additional employment for full-time chaplains Section 

2.3 of the Personnel Policies for Hospital Chaplains 

relating to ñother employmentò was reviewed. It was 

agreed that an amendment is needed to be make it 

clear that full-time chaplains are not available to 

engage in other paid employment without the  

approval of ICHC. An amendment will be made in 

the Policy handbook.    

Relocation Costs for Chaplains. The Guidelines for the 

Selection and Appointment of Healthcare Chaplains 

were reviewed. The current guidelines state that ñThe 

LSP will be responsible for any relocation expenses 

for the employee.ò  However, in recent years most 

LSPôs have been unable to fund this and vacancies 

have been advertised saying ñno relocation costs will 

be met.ò  It was agreed that the Guidelines be  

amended to read ñThe LSP is not responsible for any 

relocation expenses, but may make a contribution to 

the new employee if it is able.ò  

Mileage Allowance  The Committee approved the IRD 

mileage rate of 74c per Km to apply from 1 July 

2011 where chaplains are called in after-hours and in 

emergencies to their  hospital, or use their own  

vehicle for other chaplaincy business within their 

DHB. Where chaplains are required or choose to use 

their own vehicle for travel outside their DHB, or for 

intercity travel to attend training events, CPE courses 

etc the rate of reimbursement should be negotiated in 

advance with the LSP. The intention is that the  

reimbursement should not be per km but broadly 

equivalent to the cost of the available public transport 

alternative, i.e. the bus or air fare etc. Where more 

than one chaplain is traveling, the chaplains should 

travel together in one vehicle.  

 
Annual meeting of LSP chairpersons  

(or their representative)  
with the ICHC Trust Board .   

This meeting will be held in Wellington on Tues-

day 1 November from 10am to 4pm. ICHC will 

reimburse the cost of travel to and from  

Wellington for each chairperson.  Please make 

your air bookings etc as early as possible to take 

advantage of cheap fares.  Venue is St Johnôs 

Presbyterian Conference Centre, Willis Street, 

Wellington (same venue as last year).   

 

Suggestions for the programme are welcome 
and need to reach the ICHC office, P O Box 6427, 

Wellington by Monday 3 October.  

 

Please return your attendance form.  

Volunteers wanted  
Assistance is needed at the ICHC office 203 Willis Street 

from Monday - Friday 15 ï 19 August to pack Chaplaincy 

Week materials ready for distribution. If you can help 

please ring 801-8008. 

Office overload  
Due to the rescheduling of the timing of the ICHC annual 

financial audit to coincide with the Hospital Chaplaincy 

Annual Appeal preparations month, Chaplaincy Week, the 

ICPCC Congress and annual report preparation, we are 

postponing visits to Chaplaincy teams for team  

re-formations etc. There is also a backlog of Service 

Agreements and renewals as well as some other clerical 

services. We are prioritising our work and will attend to all 

items as soon as we are able.  

National Staff Movements in August  
20 August 2pm Commissioning service for 

Rev Murray Elliot at New  

Plymouth Hospital Chapel 

21-27 August International Council on Pastoral Care 

and Counseling, World Congress in 

Rotorua.  



Taranaki Chaplaincy farewells Rev Robert Anderson on his retirement 

Robert and Rosemary Clements Hospital Manager  

Mr Peter Gaines Chair of the Taranaki  

Ecumenical Chaplaincy Committee with  

Robert and Gloria 

Left to right, David Scoullar (Wanganui), Tony 

Tooman (Taranaki), Graham Juden, (Wanganui) 

Gloria and Robert Anderson, Margaret Poynton 

(ICHC), Ray Bloomfield (Rotorua) and Ron 

Malpass (ICHC) 



Hawkes  Bay Chaplaincy Welcomes Rev Pelly Pirikahu 

Bishop David Rice commissions and anoints Pelly 

for her ministry, assisted by Rev Jack Papuni 

Pelly receives her Service Agreement from 

Ron Malpass (ICHC) 


